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QUATERLY PROGRESS REPORTING FORMAT ON MAINSTREAMING ACTIONS
IN THE GOVERNMENT OF KENYA
	Public Sector Quarterly and Annual Mainstreaming  and Freedom from Discrimination Activities Reporting Tool

FY 2013/2014

	Name of Organization
	Type of Institution/Organization (Tick where applicable)

	
	Ministry/Department    [1]
	Public University      [3]
	County Government   [5]                   

	
	State Corporation          [2]
	Tertiary Institution  [4]
	Others(specify)_______________        [6]

	
	Check as appropriate: Report for

	
	Quarter 1  [1]

Quarter 2  [2]
	Quarter 3  [3]

Quarter 4  [4]
	Annual  [5]


	Actions as per the Institutions’ Performance Contract 2013/2014
	Max score
(%)

[100]
	Annual Target (%)
	Quarter achievements 
	Cumulative achievement for the  year
	Actual annual variance 

in (%)

	
	
	
	Actual achievements
	Actual annual achievements
	

	
	
	
	Total
	Sex
	Persons with disability 
	Age category
	Total
	Sex
	Persons with disability 
	Age category
	

	
	
	
	
	M
	F
	
	<35
	35-59
	60+
	
	M
	F
	
	<35
	35-59
	60+
	

	1.1Capacity development 

Continuous gender training and sensitization of employees on gender mainstreaming (attach participant lists showing ranks)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


	Actions as per the Institutions’ Performance Contract 2013/2014
	Max score
(%)

[100]
	Annual Target (%)
	Quarter achievements 
	Cumulative achievement for the  year
	Actual annual variance 

in (%)

	
	
	
	Actual achievements
	Actual annual achievements
	

	
	
	
	Total
	Sex
	Persons with disability
	Age category
	Total
	Sex
	Persons with disability
	Age category
	

	
	
	
	
	M
	F
	
	<35
	35-59
	60+
	
	M
	F
	
	<35
	35-59
	60+
	

	1.2Baseline and benchmark on compliance level with the 2/3 gender representation policy on appointments, employment and promotions in the public services as per the constitution
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	1.3 Baseline and benchmarks measuring progress of the number women-led, youth-led and PWDs-led enterprises accessing 30% public procurement tender opportunities
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	1.4 Proportion of ministerial sectoral plans subjected to sex disaggregated benefit incidence analysis
	1.4.1Sex Disaggregated Data Available
	1.4.2Has data informed MDA planning and programming showing evidence of added value of interventions to men and women?


	1.4.2.1 Explain (in bullet form)

	
	Yes
	No
	Yes
	No
	


	Mainstreaming actions as per the Institutions’ Performance Contract 2013/2014
	Max score
(%)
	Target for contract period

 in

(%)
	Quarter achievements
	Cumulative achievement for the  year
	Actual annual variance 

in (%)

	
	
	
	Actual achievement
	Actual annual achievements
	

	
	
	
	Total 
	Sex
	Persons with disability 
	Age category 
	Total 
	Sex
	Persons with disability 
	Age category 
	

	
	
	
	
	M
	F
	
	<35
	35-59
	60+
	
	M
	F
	
	<35
	35-59
	60+
	

	1.5 Workforce: Total number of employees


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	1.5.1 % of employees  by sex , , PWD, and age group 


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	1.5.2 Of all employees, %   in job group M and above
 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	1.5.3 Of all employees, % promoted to job group M and above 

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	1.5.4 Number of persons  on internship program 


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


N/B: For all data on PWDs, indicate the sex and age.
	Status of Implementation of Mainstreaming Actions as per current year Performance Contracting Guidelines (attach progress reports and copies of evidence of work done where applicable)

	Name of policy 
	Max score 
	Does the MDA have the following policies or strategies 
	Has relevant activities of this policy been included in the 2013/2014 annual work plan
	What percentage of total budget was allocated to these mainstreaming activities
	What percentage of total budget was actually spent on the mentioned activities 
	Support structure



	
	
	
	
	
	
	
	
	Does the institution have _____machinery (dedicated staff/ committee)
	Have the dedicated staff/committee received relevant training (refresher) on the policy?

	
	
	Yes
	no
	Yes
	No
	
	
	Yes
	No
	Yes
	No

	1.6 Development and implementation of the ministerial policy in line with the National Gender and Development Policy to guide the gender mainstreaming  activities (attach copy)
	
	
	
	
	
	
	
	
	
	
	

	1.7 Develop/implement a work place policy on Gender based violence (attach copy)
	
	
	
	
	
	
	
	
	
	
	

	Please highlight some of the emerging issues or challenges faced in the process of mainstreaming and integrating principles of gender equality and freedom from discrimination in your institution.

	I certify that the report submitted to the National Gender and Equality Commission is accurate. Submitted to NGEC, P.O. Box 27512-00506; Tel 020-272 7778; Email: pcontracting@ngeckenya.org   Cc: tnyambura@ngeckenya.org and genderdcc@gmail.com 

	Name of reporting officer
	Designation 
	Telephone Number 
	Email address
	Date 


N/B: All reports should be submitted to NGEC by the 15th day of the month succeeding the ended quarter. A copy of the report to be submitted to directorate of gender, Ministry of Devolution and Planning
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